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Peer review: Interviews with 5 professors Amsterdam, Rotterdam and 
Utrecht

Conclusion: excellent and extensive cooperation with 11 Dutch 
universities in Netherlands

ESS Best Practice: collaboration with the scientific community 

Next slides: Why and how do we strategically engage with 
academia?

Peer Review 2022 – scientific community
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▪ Realisation strategic agenda

▪ obtain specific knowledge and expertise

▪ recruit new staff

▪ further professionalize & challenge current employees 

▪ share data and generate additional resources for 
data/research

▪ promote use of official statistics

▪ benefit from outside perspective/curiosity

Relevance of academic collaboration

STRATEGIC
PRIORITY



Institutional (policy) as well as informal (people)

1. Account management (ECHO)

2. Bilateral cooperation (framework) agreements

3. Professors

4. PhD Students

5. EMOS

6. Interns

How? 
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ECHO (Expertise center CBS and Higher Education Institutions)

ECHO Team 
Central coördinator Heike Goudriaan
(strategic policy advisor)

 

+ 7 decentral coördinators

ECHO Sounding Board 
Board Portfolio Director Joost Huurman

(chief dir. Dataservices, Research & Innovation)

+ 8 board members
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• Support strategic relationships
• Framework agreements & Professors

• Dedicated account management 



▪ Currently 11 chairs at 7 universities

▪ Financed by CBS

▪ Methodological as well as other scientific fields

▪ Usually supervising PhD students

▪ Guided by supervisory boards

Endowed professors
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PhD students

▪ Currently about 30

▪ Different fields, relevant for CBS

▪ Part employed by CBS, part by universities

▪ Different (co)financing structures

▪ Supervised by CBS-professors
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EMOS in the Netherlands

Since 2015 Utrecht, since 2019 Leiden University

EMOS Strenghtens our network with Universities

EMOS students receive education at CBS

EMOS students can be our future employees

EMOS internships strengthens our Research & Innovation

CBS is member of EMOS Board which steers on quality
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▪ Wide range of bachelors and 
masters

▪ Nearly 100 interns each year

▪ Future employees
2020-2023: 25% employed

2020: 40% still employed

2023: 80% still employed

▪ Central internship coordinator

Interns
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▪ Linkable microdata about individuals, 
households, companies and institutions

▪ Available for scientific research

▪ Under strict conditions

▪ Secure microdata environment

▪ Currently almost 7000 datasets available, 
more than 800 projects and 1700 
researchers

Remote Access for academia

Microdata: Conducting your own research | CBS

https://www.cbs.nl/en-gb/our-services/customised-services-microdata/microdata-conducting-your-own-research
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▪ Chair: Professor Utrecht University

▪ 7 Members: professors and experts from national and 
international institutions (Australia/Norway and Sweden)

▪ A forum for relatively informal discussions

▪ Obtaining advice on research and development activities

▪ Seek opportunities for strengthening relationships between CBS 
researchers and the rest of the research world

▪ Meeting twice a year

▪ Format: presentations and discussions

CBS Advisory Board Methodology & Quality



▪ UvA is at the forefront of LLM research

▪ Statistics Netherlands provides a very good ‘real-life’ use 
case and well curated (meta)data

Example: GECKO

▪ AI research track CBS & University of Amsterdam

▪ Question-answering system leveraging LLMs

▪ Official statistics, i.e. no hallucinations allowed



“Healthcare expenses government 2022”

GECKO – example
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Thank you for your attention

Happy to answer your questions!
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